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IMS POLICY
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We are

business

0

t
by establishing an effective Quality, Health, Safety,

Environmental, Risk, Information Security, Business Continuity,
Innovation, Food Safety, Lab Quality and
Energy- Management Systems.

Implement, maintain, and continually improve an
effective Integrated Management System  (IMS)
framework and objectives, in compliance with
applicable Interational Standards- ISO 9001:2015
QMS, ISO 45001:2018 OHSS, ISO 14001:2015 EMS,
150 31000:2018 ERM, SO 27001:2013 ISMS, 1O
22301:2019 BCMS, IS0 56002:2019 InMS, 15O
22000:2018 FSMS, 150 17025:2017 LQMS, and 15O
50001:2018 EnMS.

Establish, maintain and continually improve a Quality
Management System with quality objectives & quality
planning.

Ensure safe & healthy conditions to prevent work-
related injury and ill health by eliminating hazards and
OH&S risks.

Protect our environment, by adopting Reduce Reuse
and Recycle philosophy, along with latest technologies
to control pollution.

Analyze risks & opportunities and  encourage
employee participation in decision making.
Implement effective ERM principles, framework, and
procedures.

7. Security risks are reviewed, evaluated and controls

are put into place to minimize the risks.

Establish systems to ensure, business can continue

with minimum disruption in an emergency.

Adopting and incorporating principles of innovation

into our business model and the products we offer to

our customers.

. Ensure high standards of food safety are maintained
for everyone.
Ensure impartial, consistent laboratory operations to
provide reliable and accurate testing services.
Design and procure energy-efficient products
and services, to maintain energy performance
improvement initiatives,

13. Ensure stakeholder engagement and satisfaction.

14. Ensure compliance with applicable legal and other

regulatory requirements

Ensure availability of information and necessary

resources to achieve IMS and targets,

16. Ensure continual improvement of IMS and its

performance.
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Wadha AlKhateeb
A/Chief Executive Officer
Kuwait Integrated Petroleum Industries Company

Joliiall gjladl ollhi a64ig giréigi

Jotiiall gladl allai aayig eliys Cieag
(IMS- Integrated Management System)

Sligiuo
uls o
dududl ciilgadl 6
Laiibo jjci Loo ,du

| @raniy Lowolitll 2584 Lowo
iltloc (na 6agallg :laAll
o go ,Joliiall glagl olAj

dodudlg dunnllg

: 2ill glhsll (na 6adly adpius

d)abo (il aipidl Crols

1) jiboT B2y jpimloiugil
culbhadl (Lo (o dlolio dulaal
Galsllg Jolgidl diljleog

Luwg) Gjily ana

(0 dégopo dulgn Gjily aspaull culli
Laagmal hasi,“buug)” dwoduudl Jlao
danll puleo el

Joc aiy Gaty Levoljill yusicy Lo

.dolaiuog diol



12

dclu goslo @atai
diol Joc

iLell alpwl Galpo il
dclw goalo Jurall (peuhl
gl &1alga 1, 6paiuo Joc
2024 alcll Juda cblal

11 10

o lduied! (ol (uise plial .l
ubrjlug.d O.IIA.LU.I' Jng| dlano
aaay dudalall gjligy Llell salusll
duinodl alelhsll uu JoBill jijci
Gurall agp docll auyig duioillg
Ghgio (el Gloal ,axlgll
Jhall aldiod duloallg woill

sl (i jaoill LuS sjil
a_c.llﬂl I s oo 0 o.

JRidl il gajilell Al A aal darng
Jod> a 1261 Igjwad gaall éaldlh siwdl
danlidl g4y (na ambwi ol Lailds Jo 810
) | |" N o ..” claﬂl J._.I.J._C.I.g N ..|5_I_|| I "l . ..g
dubwtll axsll as] jEidl aolip Jautug
Lt g auiig Al Jopudl duuwgo ojii (il
2040 apuiliowl bl Jon lasuhiy ol




13

Jiall go dindn Jol pani

dauipa dlanlgoy

dApidl alidl (JuAci 6qhha e el alanlqgoedl
uallell @lgwill aldhioe dudig dagall puleo (el

14

J9lo® go Jglei duilail gragi

VYol ,L:rg|g_m AL 2.0 Oolei dualail a4l cicdq
o agsall alyisill &l (nivig (rosyll Joaill jpjes
afpinl alill jla] (o sghall oam (nili Laililoc

) | | o« & ” j_LmJl . 1 . 9 | o oo ” L@jlgi J_lgb_l_.l




16

whall *2024 alell duniw” éjila

darng duniowoll,aBgll (el gl cull
o 2024 alell danaad” 6jila ,wudaall aaal
0984 (na dnnaiall "y (ol (2" dlao
151 datoad! dmwodl Loduuad Loy &1, aalial
aclinll jjci (na jjlll Laygalg Lole 30 (1o
ol glhsll lam (o sloll (uhaig suhall

13

s9illg (raoailly dbhgsoll Eilsluall pyadii
<ugll algs oyl gguud go Liols

Gpul a4jlioy s elyja” gnlo crallnil

ps ddiud deljj ot G gl (pa Jocll

LaA . pladl jéadl  nde dullon duual Landd

L_p.o t_f‘-“UUL-'JJI (zr_Jla.LJlJ_(.j_le 881An CIamud

aljill jules Lowo ,élilowo dullea roaill

il (negllg dolatudl jyjels a8l

7]



HoiAl
djila JLia agpbholl a0a0 guaicall
“alell yuaido”
éiila (e agpholl 200 Juaieodl Jnas
He guuaiandl daly Jus go elell guaioo
ojuaiq aila’d Jrar ¢llag,cugAll dlga e dunyll
Jocll (na

gjila (nle Jnag (rallall lgi guaidall
g dall algyl

iy (na Jolll jApall (ralladl walgi yuaiomell o
Lo sl Jixo 16 ojsadg ackau Loyar gyl
o )l ailolouwulg ayiliiuudl oagea yuicy

.aingaqg Jocll :laA jijci

wigo (é il Joill jSpoll ans
Jgiiiro

g JBudl g4y asibwo (na Jodl jJEpadl clus gjls
Hisadl Jeduall (nle ayaloiedl usgigall ggpivo
o gqpivodl sl a8g ,g4iio poigo (no cllag
JBilg gl (a0 yuler loo il legpiio 126 Gy
s (ne Jodl @iy

17
18
19




21

adilell aoal guaidall
“aualaicdl” alduin JLia
duallcll

e axilell aoal juaiowdl Jna
dagopall Mdualodcdl” alaui

&y il gagyBjb aspds (o
ailad jpy jlail (o, duillag
Juiag dualaicdl Jho (nao aipag
Jal Jjci (nd gjga ab,.l.” lAm
Granig cadlbdl Julat, Jondll
laell jyoil

20

pgisl

Ll alpiwd dailall Galpoll
l ! YR o0 dl II Y 'y I II
alali “300”

(0 Jhod auay jlad
eahll jlell lapo Juaiwl
C ag el adall Lol

(o doalall “aldn” 300
59ba (6 olac ikl

Cugall dlga alpl 244t

aalhll cilalaol] ol

(alniadl Laylhawl acog
g




25

Jondll éu kil aslhll Jgngll
Tijb Lesailpiunl Lo g L Tilsil ackpidl cra s
Jonsll aypaidl aslall nll Jongll Jua o

Jluwoll (neghll jLéll alpgiwl Lapo
Jolipdl sl Sali Jadiug

jlell sl aodlall Galpedl sl
dlono doar adali Sl Jluwedl (el
Lapall a8 yuses Lo ,anlg ol (o jlell
Silalao] jujeig agliodl cllall auds (nle
Joll agaglllam (o cygAll




J9Hl dlancl adacinill 6.Lasll gap claisll

. gonsll adyeiudl dallhll Jgnglly joill slano Glainl
oyl g asyiiall sgmallg Gt Jraay faiyl e
<ugsll hai e, aesll Joyill auwgo alokiol

6 S Jiiy amluy oo drelell il Cygsll ameog
angpllg aliigl dolatwlg slanoll aulycidl a.LaAll jijci



: .

G0 aupai
“jol dlan ol daduse il a-Lasll 8.0]”

Juaailpiwl jlail scudaAll

d il aslhll jajeail
Cugill algal




:adh “jojll dlan ol dalpeinill é:Lagll gay” jlail Gaya

849) 2wy jlaidlladr gl Calalg
alel a gl Jopidl & wwga
alasll éalyj (nle j55 il 2040
4 yhai claiia aliily & gyl
Arollell auipdl y ulosll ga Galgii
golaill alai Joaall jpl Los
@oll g anilyit wdl aslddlg
. h 6iady dig ggjll dlanelasiall
:drolell Alayill dygSll acioa G4y SLagill 1Sl & hoag «i o<l

p&i aldoc aalip paa lidl djos /)gisall .4 adiagl alell paoll (jlasonll Jnya /jgisall . Jollell G1gwill gl hég «daolell
Joyidl &alagl j$pa - Jopindl dsololl éilagill cygXll Jadl «augsll Jop il dwwgod

Jlo<hy ailall uilall agoall aye /ygisall naoll Jlochy ailall iy aggla /jgisall . jolail & Siva &xisi Jo s ge po i
Jopidl &l j$pa - alilooll lal pao Liaglgisillg aglell awsé paag gasaiill cligiuwa (qlel @ adaig calyaaill
Mo - dlail ilina iduaoll dhilia fguaidnoll 6 Jopiull Gl jSpa gy dappll gaus £ygisall s il sl
Josiall &l Joniit jLaigh gl (nll ciphasll cylilg

@ lKill a6 wilaiioll daga
ol adilell dalyjg caylae il
dyglll 6 iBa jjoy Loa «dlgall
Joiuwa (nle dalb ll (i) agjos
.allall

angily J-anll chall G piialg
Joall &upol piadillg pEudl
& il aalgll Gpell agy gl G2 S40
gl alaill 15 o G ganil gulwill
Joall éoasa (na cyglll gny
dghoill &clinll (na &l




agipeSll Jopiall ammgor (ollall @guill glha @iy

cilonll Guuii Jol Jlaa capiall dgpo /aagul
gl dldoc -

- eiloell @i Jol JJaa «puiy pa /aa ]
-2ugjill dliloc

i Jol Jaa calylenll @i /aa ol
Augjill Alloc - cdloall

alaiioll pohi - Jaa (noxell adui /aa gl
.dagall hinig

.6

Gaiioll griell alunll apai alls /3l
Jollell Giguill

waiioll graell wili cadall Lol /daul
Jollell @iguwill ailylool

dldoell djla paa (nagell (gjga /apwdl
.lioll

dldoc dpila pao (§aln pjell are /apwdl
219l

wgbi - Jol e «gilpiall cuiyj /aapull
.dagall hing alaiioll

N

W

s

U

alpise Jot @15 gusy o pyaisil alls /apwdl
Lldoell

G0 - dueidn gud) Jlaidll (jlica /ol
gianill aldoc

guini quuaidia pus gitbindl alllace /a ol
Jianil aldoc Gupa -

Jquuaidia pus i jlags wlizal /2wl
.Galypllg aliidl b Gapa - Jopu

gl hai aSph G1pa
gasaiill gugidl (Ylagell ply 2aoal /agull
ugill hai a4yl

(sl gl cuili il 21§48 /2l
(Cuglll G ping wigin)

dldoc dcgora paa (nagl gulot /ol
Jandl

hyhai Joc @1a gus (Jolidl a3l /2wl
.aalyplig aLiigll

dldoc Joe @upo gy caroudl gaws /apwdl

panill

N

w

s

n




Sigaudl Jol yuaidia et jall aduly /apwdl .

Lnglgifillg

g’ guaidia pelapll Jale aon /apwdl .
.guni dwaidia (gplall @i aane /dagud! .
bihAb guaidia qaaugill apaa alpy /ol .

Lildeell

Juaidia ¢pnli g4 gy aldigll age /agud!

Lldoell hihai

digadl guaidia (gugiall cawgs ailé /aouwdl .

Laglgisillg

Lldoc guaidia (gubholl aoaa (jle /apwdl .
Lldoc guaidia (nodell alna apoaa /apwdl .

Aldooll awd gudy (S quuae /agudl .
Auwd gut «Jloic 2030 glode /agudl .

LJldoell

Jgi Juaidia (gl glosea alllase /agudl .
.guini Jol guaidia (néi Gila /dapudl .
dgi Juaidia (najlell gadia aoa /apwdl .

Jol yuaidia (ajlell Alas aals /apwdl .

Jol yuaidia (ajlell yage wlgi /agudl .

bhihAb Jgl guaidia (nosnell jay /agudl .

LJlbdoell

@10 gy «galaull alis aona /apwll
JoHl dlana - alylosall

@0 gud) «izuall apna Jale /apudl
jleldl - 5 aahioll alulosall

alloall @ipb gy cpajloll Alld 203 /agull

Jojll dlana - 6 dahioll -

@40 gy gagall aggla gleoa /apwdl .

.pinill dwaid

ol Gilaas Gupa gusiy caaloll aoal /awll .
o gy cdolldl alh oll age /apudl

Liaglgikilig digaull

dldoell awa gudd) (noxell (nle joc /agudl .

JoHl élana -

Jaso il gudpl caili qpoxell (ple /apwdl
Jol albiloel

dcgorn paa agell apai alyj /ol
Lol dlaaall

- dldoell paa (norell adié apgaa /apwdl
JoHl élana

dilinll éegora paa glheall pali /ool
Jlot decgora paa cdaljell acluwa /agwdl
.aagall

- dldoell paa (nuiell adid apgaa /apwdl
jlell

alloall @1pa gusiy piphll als Juls /gl
JoHl dlana -







djdina Joil dlpira
: 2 glgidl (rgiua (nlel Gag

Silpiaodl psl o daalg

haugill @ padl (pa darhaill

nbaill jgjllg oxo ul_j_u;m Lell Loloial “elug” ¢ lgl
Jai o gluf i Crep aia ,6lanoll guuwli dalas A io

daby I g i a8y i dunailpi wudl Gla_aill o jjci JoKio
. . 1 o I-u-llg . "" o o ooI

Jjet (na doamlw (il dljl il aal sl alpiaoll a_cig

17 né Laxlital o 7 adq ,auiugill duhoill 6 clinll 6 ko
Qw0 el Goqqg daall dulle Gla_coy .m0 2023 il
glhall a5y ddl aoasi |_|_1.o.o o Lodeay Loo 1 2glgili
ol 2 441 62 1an @Glal (ndl a g—aall Lp_ug.ﬁ_ll ol
Linglgigill a3 Lowa jghill (o asjoll jlal (nle posiwuall

.aab dl docll (na Goani wall




P4l o 6aalg Leails jgjdl cilpwiro jrodi
a1l oo yle dghaill el
)28l gl daluall Eas o g, wgill
Alaiiall Jdaiy énlall suleyi
< dlgg o md aalisall &gyl
Jilaiiollg olall bhaill 6aga dudlog Judad
ailpilall agag s Jjaall Laldl Jio éiladl
dlang dlige (nll aladly ,ag-agll Cajg
J—o d_alino Lelgil Joouini (il jup&ill
a 4Ll édindl algallg ,Jilgudl ,caljlell

dollell al anlgoll Laisilho (o

dlanall (o Gilinell Juai

S lanall (o aliucll Jdaiy (plA jlaa 400 J—o J_i'ﬁiJng| élLano il uiao U0 2 3gl9
jolsiy Lo planialy cilisell J 41212500 o - i8lg Liogy aise 400 oo 1 isl Juai il o i
Juleadl §-ag doasiuo diuns gmal Jus o ,Julaill Joe (o duilious 630 500 I ¢
Soll a il d8a ot (nUHSO ASTM UOP APHA d_yallcll

Q||JJA.O_|.M | LJ,o._c nleYol] aubg 3_c|g.w

§:L_aAll J9d Jpwnimallg JeudbouAll o Lnnaio L a6 a A ,d imadl (o Ql c a8 lc d4uibhqg aclg w alp ol oa_@ jab
iy (o, ol 62ga ol Gl sl RN e jlod b a @i a i ,(:pJLLD_”g L_p_ll_xuuﬁ_|| Jdaidl Jlao (0 & uallg audlell
Lilinyall al A u,u|_1.u| e Ug_l.oﬂLu_Q 40




aligl 6.Las (uaT

4o danill e ul I jon 16 1q
Al doclla ean L agla ioy Jy,d2g Al
565 6 dol lg dulue il
del w24 jlao (e | _oci Ladl & ,al_I_iJcﬂ
Al docll 6ail ol @ 697 92 J—o0 0g 4l (o
il alaaill 6 alleog sl anoll Jue siui (na

Jueiiuill a_algi

6lano y 1ido j4@aiwda ayg
5i_@aillg ailuaill ¢ia sl jgil
Jldoca ca il gg _hiall
J—dxidl Al e 6l_anall
gl e ol d_auaall
Al sl pujaTg  dalleog

Lcall i l_8aqda _udquull
c’iﬁJLéc'imlL Juy] e g 6_lgpul

6114) ~ci jojll slarmo ciliuiao ol 044 JEEN]
G181 7iq Lp.xbgﬂ alniadl a CDLp_QMLwl
dﬁ_w_l il LoX nhaill gl hall n o padll
dnniatoll Al winadl A yli n 6 d glad oile
(_p_oLDJoJU_uﬁ_la_lb_uoozo yh nmn o

Oj_mmuuh_p h‘do NG N , |9ﬁ_JLJ
u.Q_D_I&LLI(_p_Q |9_;®J|a_.gu)_|c1_0b_||ga_.|.}p_o_||

amuslg g—slolella ol
23]

Jan] d omoy puinoll g Lhnyg
L o) & yileddl cilalea gl
dgaJl A af il d gyl
albl al ol ddl e o, (il
A aq.6dudlg d&_oduudlg 6 anll
|, Jue duidlca 1A joa i
62g_ 2l 1200 (o J_Aﬁ|

A tgpull al ~tioll




:Joddl dldoc @upa
@&15pa 900 (nlc calpdull

alaaiwdl Gaaeia

6 Lijgao iga dolell clloasdl d_cgonal g bl Jaill cilsloc Gapa (o
a5 il 6§y o (nailaiy Loy J-ailly d_alcioll dh il ca lino a yhiig g)lo)
Augaglll Al oaall y yagig 6.l adll (g yani (n o

ailbl g aildgg wog Jaill il tloc G 1p0 ol @0 gapei i el ys” g2 g
laa 16 dxall (plel i dyns adl aldyoll p Lagi ol o (nlgiy (rall 6 cqiiall
a4l @ yolyo wa lival plast il 622 cio dlubpall (n ] 6 alndl,§g-o
,Lﬁ)q_ug dlanall J—0 L_p_cLoq_” J_Q_L_” Ciloaa Q 1N 4T L_r._l_c L9_IJ_OJ| O g a4
progi il (nl asy il cag i o dbuns ddl sl ddals j ragi g c il 4
Jjall aiio o alubpadl al sl Jolig ng_agll cilallny

6ibn Al d alleog Just wl dulggwo Jaill al doe G136 (nlgiy Lo
i adedl alaai wdl aila al u4yadlg doledl 6 nnaodl suna addl al Sy all
Jalh adslalla S n my g o ,g-Ko0 Cdg gyl Laiuli (n e Jacllg
el udl jlao (e sl _anall

olodyd glolell @ o puiibiallg JLcoll Jnlgidl (nde Jail alidoc Gy yapug
Laiilin larng dub0 900 Ml oyl syl o (nle wop ding pung dlgauy ol @oll
Gail ol Olna ddl LAl sl & oan a 1nsi d Joliedl 6idgpudl o) _aiiq
oyl (nall oo, (g Sy aLopll cilsy

LuigpAll J-aill ail o o alulb diodl (nle Lils Joell (s el s (o]
abdhlla gnsia 4 ol (e, gloled il oarll @ tos a 1na7 Jrm i dye
J—ocllél o3 o aga mallgdagll ) yaqil a4 wull @ 890 Guph §<




d210) duod) sl
Aveva ga clys |

: alygall aalo

o~ duilpiwl &
els” | nodpl Joaill

Aveva Software Middle East FZ-LLC a4; 11 2 o lase el uk” L cq
daslhll gjla] g)alio o cal ellag,“dolailwilg (nosyl Jg il (lg-icy
Qi 50 8L 51 (st (pll B48Lall 03 kS o el 4yS” (e i
. I- oi UI o 9 loo I II ;.II ﬂ . I . 1\ ”J dg_b J_.l._ég_.l. , oo oo uﬂl
. | oo oo II k_é Fo oo o 6.] I . 9 d_D oo oo
nodpl Jogail-psll gyl diodl Gapo gudy G sl Mel y8” 6aypn
a2l aligall a alo ap wdl (nodpll Jg~ill ggpsino Gjla] rifo Ju—tiig
a4l dugy Guani gai dunilpiwl 6g-ha Jiod aslddl oa_a Gl a4l

G167 g i dolall 6g balli L aly] L anlg dolatwilg (nosyll .JgA.LU
setboiell dpad guwad ,aaldocll &gani dsleioll 645 il cala al

Jl jjeiq
relall yai (nly Lowag




Jiod asl il oa @ &l (e 244l ol 2l -
aA il aug) Grant g i dundlpt wl 6gha
alaill ol ¢ius L éolaiuwlg (asl Jgaill
dito Jo jjepw gploll 0a @ ageii (p o
GroT (o aml g ,dadl) abp s Melys”

Jaghll o odl (nle Laalaaml

laal jyjei (na gjalioll 0 @ palwi @ X
I |ng| | ”Ol_Oﬁj_l_J_CIL[‘I_Q D III.I'IIIfjJDLlLlJl -
,Goa6ioll ddy Inillg avolipdl pe dalye dudl ca gl

gja6ll ealyjg (nlue il jrodll G 4oi ail i o Lo

Jdaiq daill guwad Jda o a8 ddd aywalidll
Nlvoll

g9l Jaadll (ol asladl Jaiw dioally doioill -
gt (] (28 Lo ey sl lasdll Julai allidlig
ragiw Lof adue wuill ca Bl A vanig 6.l a4l
&abjg Allocll grwail 80is 1§y ldaillg Glilul

B4l dalrho doud (G 6~ Loo ,dnliidl

2 y0ii Lifl Laigmalgi 2 & (il ailyasill Lo
Céa1aall alusidl oA

Julolell & ogléo (na dlairodl alya~il (oA -
J—o5 glang caibo cypai (ol sl el
aany el lal a sl s odniill @ o 62 jasdl d ol
pagig pueill glagd dlolds dhs g (ygpnll g o
Jlong dlanill oaae (e wldeill poiwodl a_call

Aol alai

adiuphy andll Jolall 4801 glass aliw s
Séalnoll ulani Ly gloral duwdu

dbi . | . dll.l‘:}—o o . "-J_“ LJ | ” . v
(U6 a2 pagig d_xlch“ Lyjai Jo i dwgjao
JDBJ uI_Q_D ail i Jwo Lo .Aveva 641l (J_o poi o

Lp_m_ol Lg_mAJg‘ouJb_ll dohiill e o awluy Jg Iall
dalnoll el e ton Loy clag loo Leodo dalaiwl

—a Aveva a4y i g o dAlpidlod & (p i@ 1S e
Calall _alinll 6)lal 6jalio a0 ca

d,uﬁ 828 el I..G)_ILJJ.I g0 aﬁIJ_mJI 03 @ QT il -
ClDlD.LU.I.lJl m|m| Gu8T (o |m_|3_c|_uuog doadio

lland pight auiiw Lo dyiguAll clileyill J_ylaig
laal -0 ax il Lou , 2 alall | daiq a_aliall g)lal
iyl Jgaillg aalhll Jgai el ao (ns a4y il

Jlao (na Aveva a4y i Al uisi jaoy galllo @

.o ! . Il_.l CII"I II 6:|_65 . 1 "9 y .-‘}JI J -.II

Joo Jlildl a0 (nle Ldjnay Aveva a4y i j 1ol -
Cun L Aldoceld sdolud dug) }4agiq o cio J3| No
Ul i uadl Gljlall aladl JoKill 1A _a Jo

a1j1q L_[LLL.LJJJJ..” MY TETRN g | g4 Lowo ,culilul
aalhllg aldacl 6.La% go

Jaudl jajei (no duslaidl oa @ ol w15 ¢
) ca4;_dul Jala

olgill 4_iai Jio d_oadio clgal pagiw dyalaill -

do @pall g2 il dqguidll i aillg ooyl

podio iy Aldoell (pwnig 6aan Jgds s

(e jong aspdull sl hudl aalst (o jjciloo

Jpoiuly 680 Jgs pghi

Cedocll
oLoﬁL}Lude;u_op_u .I.l.Q_C”(l_IJA_I(LLLUA_I

oliidlg J_ocll yc m_ogd| CLdqg Jdai,aldacll
dalhll aaldadl G)la] (na6 6ogall p yleoy




30 <3 proyig Ayl
J9Hl olaily 270 ¢ jLu

diling g)lal Jac @ aya jply, @l (oL wo d_olw (_p_l_cT_ng dclaindl dulgd ol U_OT_O.LLIQ_Il
(2§ll 270 EJLU" J—0 > ahiig a oyt (IN wriboll dilung g)la] Joc Gy g o Golcilly () cLibiall

O_QBJJ|U93,Q|_||Q_mmUo AC (N OO_QQOJ|03_QJ|;J|U_JOU|_Q_|}QJ|L}_£0J3_QQ 594 jqjdl
Los Lahino wa hiig,glall jgp o Guci it (ndl il o daig wyiyi Jloctll dloiiug .ayaly)
Jlalaallg elguidh o agilwall jalgadl ca thiig alihollg danill ¢ 1o a i

Giblla @ godlwy gall Jluell jLell nLoleg aalall glig o pus wilacli galiall 0a @ & ghhng
ole iy Gl slgyg adpduoll Oldocll (plole (n ] dalagl

e dolcll Al oarll dcgonal g Ll (1D g (D bl ailing gjla) N—81}0 (9 J9—lolell Lp_x_|| L oA
21609 pus (il _j_l_l|_l Lalgb (nidlahy uwullgaliolloa @ (na L lo5) Lt (adl yudgléodl agma
dhpolla shioll Ghiug Guphll (poasitwoe (nle




Editor - in - Chief

Manager Corporate Communications

www.kipic.com.kw

58S b & B O Contents

The 38" Issue January 2025

_ QLD M I (el | I g}w I Monthly Newspaper Published by Kuwait Integrated Petroleum Industies Company

Achievements
Through




Contents

Achievements

Through

Enhancing Performance and
Providing Logistic Services

Transport Operations Team:
Supervision of 900 Multi-Purpose
Vehicles

Honouring “Al Zour Refinery’s
Operational Efficiency” Team

Al-Khateeb: “A major step in Kuwait’s
strategic plan towards increasing its
refining capacity”

Digital Partnership Between
KIPIC and Aveva

Majed Al-Huwaileh: A Strategic
Step Towards KIPIC’s Digital
Transformation

Al-Zour Laboratories Equipped with the
Highest Level of Technology

One of the Largest Oil
Laboratories in the Middle East

The Initiative Received Great Admiration
from “Interior” and Road Users

Cleaning and Restoration of Part of
Street 270 Towards AL-Zour




KIPIC wrapped up an extraordinary year filled with
accomplishments. The year 2024 was marked by
significant successes characterized by excellence and
innovation across various activities, most notably the
Full operation of Al-Zour Refinery.

The company continued its efforts to advance digital
transformation through technological partnerships
and awareness programs, while strictly adhering to
environmental sustainability standards. These efforts
have cemented KIPIC’s position as a model of social and

Achievements environmental responsibility, demonstrating its ability
‘ s to turn challenges into growth opportunities, thanks

T h rou g h to its national workforce and fruitful collaboration with

partners. Additionally, the company organized diverse

awareness and community activities covering health,

environmental, and professional felds.
January .

In this issue of KIPIC Journal, we present a brief
M a g overview of 24 distinguished achievements

Ma rChJ Ulal= made by the company during 2024.
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Providing Low-Sulfur Fuel Oil The 1%t “Citizen Developers “ Challenge
For Power Plants

Inauguration of the

KIPIC launched its inaugural “Devathon - Citizen Developers Al-Zour Sea Port
“ Challenge to empower employees without IT expertise to Health Center
develop and design applications and smart dashboards using
no-code or low-code platforms. This initiative enables them
to manage daily tasks efficiently, saving time and effort while
accelerating decision-making processes.

Al-Zour Refinery achieved a significant
milestone by meeting global demand for
high-quality, environmentally friendly
refined petroleum products. It supplied
both northern and southern power plants
with low-sulfur fuel oil, ensuring a stable,
secure, and eco-friendly energy supply for
electricity generation.

KIPIC, in collaboration with the
Ministry of Health, inaugurated the
Al-Zour Sea Port Health Center.
This positive step contributes to
enhancing Kuwait’s healthcare
system by providing exceptional
medical services to the community.

4]




Inauguration of the New
Head Office at Ahmadi

KIPIC celebrated the inauguration of its
new administrative head office in the city
of Ahmadi. The event was held under

the patronage and in the presence of the
CEO of Kuwait Petroleum Corporation,
Sheikh Nawaf Saud Al-Sabah, along with
representatives from fellow oil companies
and KIPIC officials.




6t CEO HSSE Award

As part of its annual tradition,

KIPIC organized the 6th edition of
the CEO Health, Safety, Security,
and Environment Award. This
initiative reflects the company’s
social responsibility and dedication
to supporting its national
workforce. The award aims to
foster collaboration and encourage
employees and contractors to deliver
outstanding initiatives and projects
in health, safety, security, and
environmental fields.

CEO AWARD

Health, Safety, Security &
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Celebration of the Full Operation of Al-Zour Refinery

In May 2024, His Highness the Amir of Kuwait, Sheikh Mishal Al-Ahmad
Al-Jaber Al-Sabah, honored KIPIC with his presence to inaugurate the
full operation of Al-Zour Refinery. This milestone marks a significant
turning point in the company’s journey, reaffirming its commitment to
bolstering the national economy and strengthening the oil sector.




Winning the
RoSPA Award

KIPIC received the prestigious international
RoSPA Safety Award, recognizing its exceptional
efforts in implementing the highest health and

safety standards within its operational processes.

This achievement underscores the company’s
dedication to ensuring a safe and sustainable
working environment.

INTEGRATED
KI P I MANAGEMENT
SYSTEM

IMS POLICY

KIPIC introduced the Toastmasters FAEREE s
initiative to provide a comprehensive :

and positive platform for developing .
public speaking, communication, -
and leadership skills among its s

uwait Integrated Petroleum Industries Company

employees. .

Signing the Integrated Management
System (IMS) Document

KIPIC formalized its commitment to achieving

the highest levels of efficiency and quality in its
operations by signing the IMS document. This step
ensures the integration of environmental, health,
and occupational safety considerations into its
management systems, solidifying the company’s
leadership in the oil sector.

3
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Augusl:

4t KIPIC Innovation
Excellence Program

Eng. Wadha Ahmed Al-Khateeb, Acting CEO of (KIPIC),

honoured the winners of the Innovation Award for the
fourth year in a row, recognising their excellence in
providing innovative solutions that would inevitably
contribute to increase productivity, lower costs, and
improve the performance of the company.

Aligned with KPC’s 2040 strategy, this program fosters
creativity among employees by leveraging innovative
ideas for impactful projects and initiatives.

11

In collaboration with the Ministry of

Interior’s leadership, KIPIC opened
the Facility Security Building at
Al-Zour Refinery. This initiative
strengthens civil and security sector
integration, ensuring the highest
levels of safety and protection for
vital national infrastructure.

12

August

Achieving One Million
Safe Work Hours

LNGI Achieves recorded one million
consecutive safe work hours without
accidents orinjuries during 2024,
reflecting the company’s dedication to
workplace safety
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September
Exporting the First Shipment of
French-Standard Diesel

KIPIC successfully exported its first shipment of low-
sulfur diesel meeting French specifications, highlighting
the company’s commitment to delivering high-quality
products to global markets.

14 m

October

Signing a Cooperation Agreement
with Huawei

KIPIC entered a strategic partnership with Huawei to
bolster digital transformation and incorporate cutting-
edge smart technologies into its operations, enhancing
technical performance and operational excellence.




1

Green Initiatives in
Al-Zour and Ahmadi

As part of Kuwait’s Tree Planting Week,
KIPIC launched the “Green Path” initiative
at Al-Zour, planting green saplings to
beautify the site. A similar event was held
at the Ahmadi headquarters, reflecting the
company’s dedication to sustainability and
environmental awareness.

The “*Person of the Year 2024"
award for Al-Khateeb

Acting CEO Engineer Wadha Ahmed Al-Khateeb

received the “Person of the Year 2024” award from
The Energy Year for her outstanding 30-year career
and role in empowering women in the oil sector.




Eng. Mohammed Al-Matrood Wins
the Engineer of the Year Award

Engineer Mohammed Al-Mutrood was named
“Engineer of the Year” by Kuwait’s nonprofit Engineers
Association, recognizing his exceptional performance
and professionalism.

Eng. NawaF Al-Khaldi Receives the
GuIf Pioneers Award

Engineer Nawaf Al-Khaldi secured first place in the
“Ploneers in Maintenance” award, celebrating his
innovative contributions to enhancing operational
efficiency.

Winning 1st Place for Innovation
at the MAINTCON Conference

KIPIC won first place in the Innovation Corner
Competition at the Maintcon Conference for its
“Operator Reliability” project, chosen from 126 entries,
showcasing the team’s creativity and ingenuity.




LNGI Receives
300 Tankers

KIPIC's LNG terminal
received its 300th gas

carrier, Salalah, froom Oman,

underscoring Kuwait’s
commitment to securing
energy supplies and
supporting economic and
environmental stability.

November

Eng. Ahmad Al-Qashem

Receives the Global

Accreditation Certificate

Engineer Ahmed Al-Qashem

earned the prestigious “Reliability
Engineer” certification from the
British consultancy firm Carkarudo,
demonstrating his expertise in
optimizing asset performance,

reducing costs, and driving
operational excellence.




December December

LNG Terminal receives three tankers
simultaneously

Reaching Maximum Refning
Capacity

The LNG import facilities accomplished

an unprecedented feat by simultaneously
receiving three massive LNG carriers,
showcasing their ability to meet growing
demand and enhance Kuwait’s energy supply.

The company accomplished a historic milestone by
achieving its strategic goal of maximum refining
capacity.




December

Enhancing Al-Zour Rehnery Efficiency

Al-Zour Refinery began processing medium and heavy Kuwaiti
crude oil, a significant milestone achieved through collaboration
between KIPIC, KPC, KOC, and the Kuwait Institute for Scientific
Research. This advancement strengthens operational efficiency,
production sustainability, and profitability.




Honouring “Al Zour Refinery’s

Operational Efficiency” Team

Al-Khateeb: “A major
step in Kuwait’s strategic
plan towards increasing
its refining capacity”




Al Khateeb added that this accomplishment
embodies Kuwait Petroleum Corporation’s
vision for the year 2040, which is to
enhance the refining capacity and produce
petroleum derivatives that adhere to global
environmental standards. The ceremony
also highlighted the strategic partnership
and cooperation between the technical
teams of Al-Zour Refinery, Kuwait Oil
Company, Kuwait Institute for Scientific
Research, and the Global Marketing Sector
of Kuwait Petroleum Corporation. This
partnership led to the development of
innovative technical solutions, enabling
the teams to overcome obstacles and
achieve the highest levels of operational
performance.

The Acting CEO stated that Kuwait’s
position as a key energy supplier worldwide
was strengthened by the development

of advanced technologies that improved
product quality, reduced operating costs,
and increased the financial return of the
state.

Al-Khateeb concluded the ceremony by
expressing her gratitude and appreciation
to the work team, emphasising that the
team’s success was a result of their unity,
which has established Kuwait as a leader in
the energy world.

The following individuals represent Al Zour Refinery’s Operational Efficiency Team:

The Kuwait Institute for Scientific Research Team :

Dr. Faisal Al-Humaidan, General Manager of the
Kuwait Institute for Scientific Research.

Dr. Dawood Behzad, Acting Executive Director
and Manager of the Science and Technology
Department.

Dr. Hassan Al-Rabiah, Head of the Petroleum
Research Centre at the Kuwait Institute for
Scientific Research.

4.

Dr. Hamza Al-Bazzaz, Director of the Petroleum
Refining Operations Program - Petroleum
Research Centre.

Dr. Abdul Hameed Al Hashem, Acting Director of
Operations Department - Petroleum Research
Centre.

Eng. Mubarak Al Mujibel, Research Associate -
Petroleum Research Centre.
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Kuwait Oil Company Team:

Mr. Ahmed Jaber Al Eidan, CEO of Kuwait Oil
Company.

Mr. Fouad Al Sheikh, Deputy CEO (South & East
Kuwait).

Mr. Shamlan Al Roumi, Export Operations Group
Manager.

Mr. Ahmed Al Zamel, Leader of Production
Planning & Leading Team.

Mr. Hussein Al Saeed, Leader of Export

Operations Team.

Mr. Khaled Al Kandari, Leader of Operations
Laboratories Team.

Mr. Mishari Al Hindal, Division Leader - Export
Operations Team.

Mr. Abdullah Al Hashash, Senior Manufacturing
Engineer - Export Operations Team.

Mr. Amitabh Kumar Singh, Senior Petroleum

Engineer - Production Planning & Leading Team.

Sheikh Khaled Ahmed Al Sabah, Managing
Director of Global Marketing.

Ms. Asma Al Qallaf, Deputy Managing Director of
Global Marketing Operations.

Mr. Fawzi Al Awadhi, Manager of the
Optimisation Department.

Mr. Abdul Aziz Sadiq, Supply Operations
Department Manager.

Ms. Zainab Al Shirazi, Senior Analyst — Product
Development & Quality Control.

6.

Kuwait Petroleum Company Global Marketing Sector Team:

Ms. Marwa Al Hanif, Senior Analyst Customer
Coordination — Supply Operations.

Ms. Sahar Bashir, Senior Analyst Customer
Coordination — Supply Operations.

Ms. Sheikha Al Hulaila, Senior Analyst Customer
Coordination — Supply Operations.

Ms. Shahd Al Ajmi, Analyst — Product

Development & Quality Control.



Mr. Ali Al Ajmi, Deputy CEO of Al Zour Operations.

Mr. Ziad Ahmed Al Odah, Technical Services
Group Manager.

Mr. Mohammed Fahad Al Ajmi, Operations
Manager - Al Zour Refinery.

Mr. Nasser Al Attar, Maintenance Group Manager.
Mr. Musaed Al Arada, Quality Assurance Group
Manager.

Mr. Mohammed Fahad Al Otaibi, Operations
Manager - Gas.

Mr. Jalal Khalaf Al Tarqi, Operations Team Leader
- Al Zour Refinery.

Mr. Mohammed Hazam Al Hajri, Operations Team

Leader - Al Zour Refinery.

Mr. Adel Mohammed Al-Hussaini, Operations
Team Leader Area 5 - Gas.

Mr. Hamad Faleh Al-Azmi, Operations Team

Leader - Area 6 - Al-Zour Refinery.

Mr. Jumaan Dawood Al-Awad, Manufacturing
Engineering Team Leader.

Mr. Ahmed Al-Majed, Laboratory Services Team
Leader.

Mr. Abdul Mutalib Al-Tarkamah, Research and
Technology Team Leader.

Mr. Omar Ali Al-Ajmi, Operations Section Head -
Al-Zour Refinery.

Mr. Issa Bastaki, Operations Section Head.

Mr. Othman Mohammed Othman, Operations
Section Head.

Mr. Abdullah Dughaiman Al-Ghadouri, Senior
Manufacturing Engineer.

Ms. Faten Taqi, Senior Manufacturing Engineer.
Mr. Hamad Mahdi Al-Azmi, Senior Manufacturing
Engineer.

Mr. Hamed Hajjaj Al-Azmi, Senior Manufacturing
Engineer.

Mr. Nawaf Awad Al-Azmi, Senior Manufacturing
Engineer.

Mr. Bader Al-Osaimi, Senior Operations Planning

Engineer.

Mr. Rashid Al-Durai, Senior Research and
Technology Engineer.

Mr. Hamad Adel Al-Rifai, Manufacturing Engineer.
Ms. Aida Khalif Al-Hajri, Manufacturing Engineer.
Mr. Jarrah Mohammed Al-Nuwaim, Operations
Planning Engineer.

Mr. Abdul Wahab Jassim Bin Nasser, Operations
Planning Engineer.

Mr. Ghanem Yousef Al-Dubous, Research and
Technology Engineer.

Mr. Ghazi Mohammed Al-Mutairi, Operations
Engineer.

Mr. Mohammed Musleh Al-Ajmi, Operations
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Al-Zour Laboratories Equipped with the
Highest Level of Technology

One of the Largest Oil
Laboratories in the Middle East

Ever since its inception, KIPIC has devoted significant attention
to the laboratories situated within Al-Zour Oil Complex. KIPIC
has initiated the creation of a distinct and cohesive entity aimed
at enhancing the company’s strategic objectives, focusing on
attaining operational excellence and competitive supremacy
across the entire industry.

Al-Zour Refinery Laboratories stand as a pivotal achievement
in strengthening the Kuwaiti oil industry’s position, marking
anothersignificant contribution by Kuwait Integrated Petroleum
Industries Company to the Kuwaiti oil sector by inaugurating
these laboratories with cutting-edge technology and precision
equipment on January 17, 2023. This initiative not only propels
the industry toward new horizons but also underscores the
company’s unwavering commitment to advancing technology
across all operations.




Al-Zour Laboratories stands as a leading oil
laboratory in the Middle East, distinguished
by its expansive area and robust capacity
for analysing a diverse range of petroleum
products; its responsibilities include the
analysis and oversight of crude oil quality
and final products, including naphtha, diesel,
aviation turbine kerosene, and Fuel oil. It
also encompasses the evaluation of samples
from refining units, which consist of various
gases, liquids, and solids, to guarantee
adherence to international specifications.

Refinery Sample Analysis

The laboratories at Al-Zour Refinery are equipped with over 400 advanced devices dedicated to sample
analysis. Each day, we process more than 400 samples, conducting over 2,500 analyses and utilising
upwards of 500 chemicals. Our operations adhere to international standards, including ISO, ASTM,
UOP, and APHA, guaranteeing the reliability of our laboratory results.

National Talents at the Forefront of the Laboratories

Ourlaboratories comprise elite national cadres, featuring a specialised team of exceptionally qualified and experienced chemists and engineers
dedicated to chemical and industrial analysis. They undergo continuous training on the latest technologies to guarantee the highest quality of

work, supported by a team of 40 technicians operating on a shift system.



Enhancing Operational Efficiency

Thelaboratoriesplayacrucialrolethatgoesbeyond
mere quality verification; they are integral to
supporting operational processes and enhancing
production efficiency. Functioning around the
clock, they ensure seamless refinery operations
and effectively tackle any operational challenges

that arise.

Essential Features of
the Laboratory

The laboratory includes:

The mission, vision, and objectives of
equippingAl-ZourRefineryLaboratory
with cutting-edge technologies and
advanced devices that are focused
on enhancing refinery operations
through precise analyses that
diagnose, treat, and refine petroleum
products in alignment with the
highest international standards. The
laboratory also oversees the issuance
of fnal certificates for petroleum
products exported internationally,
ensuring compliance with health,
safety, and environmental standards.

Since the commencement of
operations, we have successfully
issued over 1200 quality certificates
for petroleum products.

A Significant Milestone

In summary, Al-Zour Refinery Laboratories serve
as a critical foundation for supporting the national
economy and driving excellence within the oil
sector. This represents a significant advancement
in the evolution of laboratories focused on quality
control of refinery products in Kuwait. The facility
is equipped with state-of-the-art laboratory
technology, ensuring a safe and comfortable
environment for our workforce through the
implementation of cutting-edge equipment and

advanced air purification systems.



Transport Operations Team:

Supervision of 900
Multi-Purpose Vehicles

The Transport Operations Team within the General Services Group is essential for overseeing
and coordinating a range of transport activities, aligning with the company’s vision to
enhance efficiency and providing logistical services.

KIPIC Newspaper highlights the strategic initiatives, key responsibilities, and diverse
activities undertaken by our Transport Operations Team within the company.

The team oversees the provision of personal vehicles for individuals in grade 16 and higher,
as well as multi-purpose vehicles for the diverse groups within the company. The team is
also responsible for overseeing the delivery of mass transport services within the refinery
and coordinates VIP visits by arranging dedicated bus services. Additionally, the team is
focused on delivering fuel cards and ensuring the vehicles are equipped with the necessary
diesel products.

The Transport Operations Team oversees the reception and processing of maintenance
requests for both personal vehicles assigned to employees and shared-use vehicles. They
are committed to addressing these requests promptly while continuously monitoring the
movement of buses within the refinery all around the clock.

The team is known for their unwavering dedication to clear and direct communication with
employees, guaranteeing that tasks are executed efficiently and smoothly. The Transport
Operations Team managing approximately 900 vehicles and oversees maintenance
coordination with contractors.

Meanwhile, Kuwait Integrated Petroleum Industries Company (KIPIC) stays outstanding in
its provision of VIP buses, which have been well received by visitors, as it is worth noting that
these buses are frequently requested by other oil companies.

Furthermore, we are actively implementing an electronic system to streamline the
transportation operations at the team’s request an initiative that aims to enhance service
delivery to employees by centralising all requests on the company’s website, thereby

optimising time management, and boosting overall efficiency.



Digital Partnership
Between KIPIC and Aveva

Majed Al-Huwalileh:

A Strategic Step Towards
KIPIC’s Digital
Transformation

KIPIC has signed a contract with Aveva Software Middle East FZ-LLC under
the title “Digital Transformation and Sustainability”. This partnership aims
to support the initiative for smart energy management and improvement,
forming a core part of KIPIC’s digital transformation journey.

Through this agreement, KIPIC seeks to enhance efficiency via automation,
provide seamless digital solutions for stakeholders, and ensure advanced,
future-ready systems.

In this context, KIPIC Newspaper recently engaged in a special interview
with Mr. Majed Al-Huwailah, Team Leader Major Projects (lI) and Head of
the Digital Transformation Project Management Office. Al-Huwailah is the
driving force behind this digital journey, a crucial initiative for achieving
our company’s goals related to operational modernisation, innovation
enhancement, and the improvement of customer experience.

The following summarises the most important aspects of the interview:




* Can you elaborate on how you envision the
collaboration with Aveva contributing to the Smart
Energy Management Initiative?

- | believe this partnership is set to elevate KIPIC's
capacity to optimise energy efficiency via cutting-
edge technologies, driving the company towards
its sustainability objectives and minimising carbon
emissions. This is in addition to driving the advancement
of energy management strategies and minimising
waste, aligning with our strategic objectives in energy
transformation and digital innovation.

* What sets Aveva’s technologies apart in terms of
digital transformation and enhancing operational
efficiency for our company?

- Aveva stands out for its capability to seamlessly
integrate data from various sources, delivering a holistic
perspective on operations. This integration empowers
data-driven decision-making, resulting in enhanced
operational performance and greater efficiency in both
operations and energy use.

* Inwhatways doyou believe this agreement will foster
innovationwithinthe company?

- The agreement will provide innovative technologies
like digital twin technology and predictive analytics,
empowering teams to explore new solutions and
consistently enhance operations. This will fostera culture
of innovation within the organisation and promote the
ongoing development of groundbreaking solutions.

* How do you believe this partnership will enhance the
customer experience?

- Through enhancing operational efficiency, minimising
downtime, and maintaining strict quality standards in
energy systems management.

* What strategies will be employed to ensure the
smooth implementation of digital solutions that
meet stakeholder satisfaction?

- The implementation of digital solutions will follow
a strategic plan that encompasses comprehensive
employee training and continuous technical support
from Aveva. This approach guarantees that the solutions
will integrate flawlessly with current systems, optimising
their advantages and delivering satisfaction to all
stakeholders involved.

e Canyouexplainthewaysinwhichthisinitiative aligns
with KIPIC’s strategic goals for achieving operational
excellence?

- This initiative is designed to elevate operational
efficiency and minimise costs by leveraging advanced
software and analytics. It will drive operational
excellence and bolster the company’s competitive
edge by enhancing performance and limiting losses.

* In what ways do you believe automation and
digitisation can play a role in lowering operational
costs and enhancing value for an organisation?

- Automation minimises the necessity for manual
intervention, thereby decreasing human errors, resulting
in enhanced efficiency and lower operational costs.
Furthermore, leveraging data and analytics yields critical
insights that enhance operations and boost productivity,
ultimately driving value for the company.

* Can you identify some potential challenges that
might arise during the implementation of these new
technologies?

- We must anticipate potential challenges such as
employee resistance to change, the necessity for
comprehensive training, and the critical task of
integrating new systems with our existing infrastructure.

It is essential to create a robust change management
plan and deliver ongoing support to navigate these
challenges and guarantee successful implementation.

- | want to emphasize that this partnership is
a strategic move that aligns with our vision
for digital transformation and sustainability.
The successful execution of this initiative
will definitely solidify KIPIC's status as a
frontrunner in the industry and drive the
achievement of its strategic objectives.




Cleaning and Restoration of Part
of Street 270 Towards AL-Zour

The Office Admin and Maintenance Team (l) in cooperation with the Office Admin and Maintenance Team (ll)
restored and cleaned a section of Street 270 leading to Al-Zour 4 and 5 within five days at no extra cost. The
work included arranging and trimming the trees that were obstructing pedestrian passage, cleaning their
surroundings, as well as painting the sidewalks and speed bumps and cleaning the concrete barriers from
thorns and debris.

This initiative received great admiration from the Ministry of Interior, liquefied gas employees who use this
road, as well as employees from the joint operations teams and road users in general.

The employees of the Office Admin and Maintenance Teams (l) and (Il) from the General Services Group also
praised the efforts of the contractors who participated in this simple initiative, which had a significant and
beneficial positive impact on road users and the residents of the surrounding area.



