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In Keeping with Rapid Changes and Continuing Successes

Top Management Updates KIPIC’s
Organizational Structure

@ The “Petrochemicals and LNG Directorate” has been renamed the “Planning and Finance Directorate.”

Q(Q Postponement of the decision on the “Deputy Chief Executive Officer” of Al-Zour Operations

Q@@ Al-Bader: “The new structure will enhance coordination and cooperation with subsidiaries oil companies”

I
The Chief Executive Officer of Kuwait
Integrated  Petroleum  Industries
Corporation (KIPIC) Mr. Waleed Al-
Bader issued Administrative Decision
No. 3 of 2023 in regard to updating
the organizational structure of the
company, which was implemented as
of January 22nd.

The top management decision
comes in line with KIPIC’s recent
rapid changes and successive

accomplishments, including the full
operation of the LNG import facilities
and the commercial operation of the
first Al-Zour refinery.
The held the
terms:

decision following

1. Renaming the “Al-Zour Refinery

Directorate” to the “Al-Zour
Operations Directorate,” provided
that the DCEO for Al-Zour

Operations will be determined at
a later time.
2. By changing the name of the
LNG
“Planning

“Petrochemicals and

Directorate” to the

and Finance Directorate,” Mr.
Khalid Anwar Al-Awadhi will take
on the role of DCEO of Planning
and Finance, and the groups
responsible for finance, planning,
Al-Zour Projects, LNG Projects,
Petrochemical Projects, health,
safety, and the environment will
be a part of the “Planning and
Finance Directorate.”
3. Renaming the “Directorate of
Administrative ~ and  Finance
Affairs” to the
Administrative and Commercial
Affairs,” so that Mr. Abdullah

Fahhad Al-Ajmi becomes Deputy

“Directorate of

CEO for Admin and Commercial
. Additionally, the Information
Technology, Security, and Fire,
Human

Resources,  Training

and Career Development,
Corporate
Communication, and Commercial
groups
“Directorate of Administration
Affairs.”

The company’s CEO confirmed that

General  Services,

will be under the

and Commercial

the decision was made in light of
celebrating a number of promising
accomplishments as well as the
ensuing new opportunities and
challenges that call for us to respond
quickly and with a high degree of
flexibility in order to address them.
Al-Badradded that “the arrangement
of the new work groups is consistent
with our strategic goals and fitting for

the nature of ourwork, now and in the

future, allowing greater flow for the
groups to embark on a new journey
towards  achieving  operational
excellence.”

In line with our shared ambitious
plans to advance the oil industry
and the economy of our beloved
Kuwait, the new structure will also
help strengthen the processes of
coordination, communication, and
cooperation with other oil companies.
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strategy.

emergency procedures.

To Assess the Level of Employee Satisfaction, their Knowledge ofthe Services
Offered,andtheirDevelopmentSuggestions

The Employmee Engagement Committee
Issues an Employee Satisfaction Survey

In keeping with the Board of Directors’ ongoing commitment to engage with employees and learn about their
thoughts and suggestions regarding the interest and development of work, the Employee Engagement Committee
launched a survey to assess the level of job satisfaction among company employees, as well as their satisfaction with
the basic services provided by groups.
In this regard, Mr. Waleed Al-Bader, Chief Executive Officer, confirmed that constant interaction with employees
is considered one of the company’s basic features and approaches, which benefits the management by setting
administrative plans and identifying points that require development in its framework.

According to Al-Bader, the survey also aims to determine the extent of employee awareness of management systems
and human resource management, as well as the extent of their knowledge of the company’s projects and the 2040

He also stated that the survey evaluates the strength of internal communication within the work family and
investigates employees’ knowledge of health, safety, and environmental systems, as well as how to deal with

Al-Bader explained that “the information obtained from the survey contributes significantly to management
development and work systems within the company, as well as assisting us in continuing the path of achievements
that we originated from, live through, and aspire to complete in the future.”
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Featuring Highly Professional

National Talents:

KIPIC Launches Al-Zour
Laboratories

to Enhance

Competitiveness of
Kuwaiti Oil Industries

@@ ANewAchievement within the Company’s Strategic
Objectives to Enhance its Competitiveness in the
Kuwaiti Oil and Refining Industry

With the start of the new year, KIPIC
witnessed one of the most significant
operational excellence achievements,
Tuesday, January 17, 2023, as the
“Al-Zour
building, which is one of the largest
oil laboratories in the Middle East in

Complex Laboratories”

terms of area or absorptive capacity
for analyzing various petroleum
products, was inaugurated.

The

laboratories’ opening came during

announcement of  the

a familial ceremony sponsored and
attended by the company’s CEO, Mr.
Waleed Al-Bader, and joined by the
Deputy CEO of Al-Zour Refinery, Mr.
Khalid Al-Awadhi. A number of KIPIC
employees and officials attended
the opening ceremony, where they
were briefed on the components and
significance of the new achievement,
as well as the nature of work and the
advanced technology used in the
laboratories.

Inhisopeningspeech atthe ceremony,
Mr. Waleed Al-Bader praised the
company’s new accomplishment and
expressed his pride in the efforts made
by the employees to do everything
possible and continually strive to
accomplish more: “This vital building
falls within KIPIC’s development goals
with the aim of achieving leadership
in the oil industry, and is without a
doubt one of the new contributions
that are added to several impressive
achievements of the company,
enabling it to participate strongly
in the promotion and development
of our national economy and the
elevation of our beloved homeland.”
Al-Badercontinued, “The laboratories
stand out for their cutting-edge
and high-
precision equipment, making them
that the
company presents to the Kuwaiti oil

technological devices

a distinguished edifice
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sector to push it to new horizons, they
also reflect our continuous keenness
to achieve more development in
terms of technology used in all our
operations, which always qualifies
us to follow a systematic approach
towards interim

achieving  our

strategic goals.”

He added that KIPIC does not only
seek to build an oil edifice that
contains facilities for production and

export only but also goes beyond that
to the goal of building an independent
and integrated entity that enhances
the company’s strategic
leadership;

goals

towards “therefore,

equipping Al-Zour refinery with the
latest laboratories is an integral part
of our vision to achieve excellence,
our projects and objectives are to
manufacture high-quality petroleum
products, petrochemicals, and LNG
supplies in a reliable, efficient, and
environmentally safe manner”

For his part, Mr. Khalid Al-Awadhi
Deputy CEO of Al-Zour Refinery,
that
daily successesis the result of the

confirmed the chain  of
sincere efforts of KIPIC employees,
who reflect the strong determination
to move forward towards full
operation and security with the
maximum refining capacity of one of
the largest refineries in the world.
He went on to add that in order
for the Al-Zour refinery to be fully
operational, a significant and
consecutive series of successes had
to be made: “In November 2022, we
started the commercial operation
of the first refinery, as we were able
to export a number of commercial
shipments of kerosene, petrochemical
naphtha, high-quality aviation fuel, as
well as low-sulphur fuel oil and ultra-
low sulphur diesel (Ultra) to global
markets, in addition to achieving
the initial operation of the second
refinery.”

“The continued success in receiving
the units of the third refinery, as well as

the completion of the initial operation



News

of the permanent pumping line for
crude oil for the Al-Zour refinery,
confirms our strong determination
to move forward towards full safe
operation and maximum refining
capacity for one of the world’s largest
refineries,” he added.

“Whatwearewitnessingtodayinterms
of the celebration of the inauguration
of Al-Zour Refinery Laboratories, this
prestigious that befits the
level of KIPIC, is a celebration of one

edifice

of the most important achievements
that contribute to enhancing the
company’s competitiveness of the
Kuwaiti oil and refining industry,”
Al-Awadhi stated
The laboratories test the products’

inhis  speech.
quality as well as the materials used
in the manufacturing and refining
processes. Furthermore, this structure
serves as a facade for the company’s
export strength. Determining the
quality of petroleum products is one
of the fundamentals of evaluating
their prices, and the certificate issued
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QQ Featuring the most advanced technologies available internationally

QQ Certificate Issued by Laboratories is regarded as a high-value pricing
certificate for the product

by “Al-Zour Refinery Laboratories”
is regarded as a high-value pricing
certificate for the product. Relying
on this significance, we were
determined to establish and maintain
the laboratories as an independent

and integrated entity that meets the

refinery’s needs and increases its
competitiveness among international
company refineries, and we were
equally committed to equipping the
laboratories with the most advanced
technological technologies available
internationally.

At the end of his speech, Al-Awadi
praised the employees at Al-Zour
Refinery, particularly “the efforts
of the product quality team, which
includes a group of highly qualified
and professional technicians and

specialists.”
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Al-Zour laboratories are considered one of the most important
achievements of KIPIC because of the prominent role they play in
ensuring quality control and approving the issuance of certificates for
the final products of the refinery (naphtha, kerosene, diesel and fuel oil).
The lab has been equipped with many advanced devices that meets the
standard specifications to ensure quality results. A group of technicians
at the highest level of efficiency and professionalism works in the
laboratory 24 hours a day, on a regular basis.

Space and location

Al-Zour Complex laboratory is one of the largest laboratories in the
Middle East with an area of approximately 6,000 square meters. It is
located in a strategic location near the Training Center and the Control
Center building (CCB).

4 Specialized Departments

* Water and analytical laboratory

The role of this laboratory is to examine all water samples, as it
receives many samples throughout the day and routinely, based
on schedules prepared in advance in cooperation with the various
teams, in addition to emergency samples, which it can examine daily,
24 hours a day, based on works needs.

The laboratory has been equipped with the latest advanced
equipment compatible with the latest international standards to
support KIPIC, while entering a new phase in its history with the start
of operations. The lab is operated by well trained staff, that reflects
the company’s interest and focus on the main human element. These
devices are not limited to (atomic absorption spectrophotometry,
optical emission spectrometry, chromatography)

Oil laboratory

This laboratory is also called the quality control laboratory, as it
analyzes various oil samples such as crude oil, naphtha, kerosene,
diesel, and heavy oil coming from different processing units such as
the crude oil Distillation unit, Atmospheric Residue Desulphurization

A Glimpse about
Al-Zour

Laboratories

unites, and the rest of the units, in order to identify the different
parameters like Density, Sulphur content and flash point.

The main purpose of the laboratory is to monitor the performance
of the oil processing units before the products are transferred to the
tanks. The oil lab is equipped with a modern HVAC system, to prevent
the accumulation of toxic fumes and hydrocarbons within the work
area, to ensure the safety of all employees.

Gas laboratory

The gas laboratory contains the latest technologies for gas
examination, using chromatography methods, which has been relied
upon since the 1950’s, due to its speed and accuracy, as the time
required to perform any analysis whiten ranges from 30-5 mins
depending on application.

The laboratory receives samples from various refinery units, such as
the hydrotreaters and the hydrogen Production Unit.

Certification Laboratory

This laboratory clearly shows the role it plays in issuing final quality
certificates after receiving final samples from other laboratories, and
therefore its certificate is a guarantee of the quality of the results.

Main Role

* Providing high quality laboratory services to the company’s internal
customers (operations group -Al-Zour Refinery, Inspection and
Corrosion Team, and maintenance Group - Al-Zour Refinery)
Provide laboratory services to external Customers, in a timely,

reliable and cost-effective manner

Ensure appropriate quality control of Al-Zour Refinery & LNGI,

finished product and individual unit operation.

accurate,

Providing technical and experimental service related to quality
problem associated with development of new product.
Incorporated the KIPIC’s corporate values in the business.

Establish Quality Management System (QMS), Integrated Management
System (IMS) and I1SO 17025 business process.
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Ali Al-Ajmi Honors the Organizing Team of
the Opening Ceremony (Laboratory Building)

The opening ceremony of the Al-Zour
Laboratory building was equal to the
event, in terms of the magnificence
of the preparation and organization.
In addition to a delegation from the
Kuwait National Petroleum Company
(KNPC) and another delegation from
the Kuwait Institute for Scientific
Research (KISR), the organizing team
was up to the responsibility and played
its organizational role to the fullest.
From this standpoint and in

appreciation of the great efforts
exerted, Mr. Ali Al-Ajmi, Manager of
the Technical Services Group, honored
the working team that oversaw
the organization of the opening
ceremony, after their efforts were
evident in the ease and smoothness of
the successive stages of the opening,
which indicates a great work of a
united team with a clear vision and
a specific goal. With enough will to
make more possible.

Objectives
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During the Health, Safety and Environment Day

(KIPIC) Celebrates Success Partners of
Contractors

Under the auspices and presence of
the Chief Executive Officer, Mr. Walid
Al-Bader, the auditorium of the admin
building of Al-Zour Refinery witnessed
the hosting of the Health, Safety
and Environment Day & Seminar
for contractors, which the company
organizes annually with the aim of
exchanging experiences and learning
about everything new in the field of
health, safety, and the environment.
This seminar is also considered a
special tribute to contractors for their
great efforts throughout the year as
the CEO presents many awards to
the winning companies for the best
professional practices in the field of
health, safety, and environment.

In his opening speech to the
the CEO, Mr. Walid Al-
Bader, welcomed all the attendees,

seminar,

including employees and contractors,
expressing his happiness at meeting
with them again after the seminar
was suspended in previous years due
to the Corona pandemic.
Al-Baderstressedthat culturalchange
and optimal development in the field
of health, safety and the environment
will not be achieved easily and need a
road map and a systematic plan that
we are moving forward to achieve
what we aspire to.

Al-Bader added that the seminar
is a platform where we meet with
the aim of exchanging experiences
and identify best practices and the
latest developments in the field,
which
and effectively to instilling a strong

contributes  significantly

@Q Al-Bader: The achievements that have been
attained require more care and attention from us
to preserve them, the employees, and contractors

culture of health, safety, security
and the environment in the hearts
and behaviors of the company’s
employees and contractors as well.
The CEO that the
achievements during the

indicated

made
past year, especially after the start
of commercial operation of the first
phase of Al-Zour refinery, more care
and attention in terms of health
and safety and attaining the highest
standards of HSSE to ensure the
same for the entirety of the our
achievements, employees and our
environment as well, and we in (KIPIC)
sponsor the strategic initiative For
the Kuwait Petroleum Corporation
(KPC) 2040, which
with (the cultural change between

is concerned

employees and contractors in the
field of health, safety, security, and the
environment), so we are always keen
to enhance culture and behaviors

in this field, through seminars and
various meetings with employees and
contractors, as this file is considered
a major priority in line with the
state’s directions, as well as its direct
with  the
responsibility to maintain the safety of

connection company’s
employees, secure its oil facilities, and
ensure that KIPIC fulfills its domestic
and foreign obligations.

In the end, Al-Bader thanked the
their
continuous efforts to improve the

esteemed contractors  for
culture of health and safety, their
constant keenness to provide the
highest levels of security in their
operations in the company, and
their great interest in the issue of
the environment during the various
stages of their work. He also thanked
the seminar organizing committee
for their efforts in preparing for the
seminar and their great contribution

to its success.

The seminar was moderated by Dhari
Al-Gharbali, Manager of the Health,
Safety and Environment Group, who
expressed the great efforts made by
the group to achieve the highest levels
of safety in all stages of work within
the company and the great interest
in health and environmental issues,
whichisthe interest that characterizes
all contractors from KIPIC partners.
The seminar witnessed an extensive
discussion among a number of
participating
the latest developments followed

contractors  about
globally in the field of health, safety
and the environment, and the extent
to which these requirements are
followed and what are the obstacles
that would impede the stages of
their implementation on the ground,
as well as the various proposals to
achieve more excellence in this field.
The field is very important, and the
panel discussion was moderated by
Ahmed Al-Safwan (Senior Engineer
Safety)

The seminar also witnessed 7 lectures
from the participating contractor
companies, which discussed very
important topics in the field of health,
safety and the environment.

At the end of the seminar, the
contractors were honored, and
awards were handed over. The (Best
Personality for Health, Safety and
Environment) was announced, which
was won by 3 contractors. The winner
of the (Best Short Safety Awareness
Session) award was also announced.

Gifts were also distributed to all
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@(Q The health, safety and environment file is a major priority for the company in line with the state’s directives

participants in the seminar.

It is worth noting that on the side
of the seminar, the CEO, Mr. Walid
Al-Bader, and the Deputy CEO, Mr.
Khaled Al-Awadi,
special exhibition in the field of health,

inaugurated a

safety and environment, in which 12

and models used to achieve The
highest levels of safety, preserving
health and at the same time being
environmentally friendly. In addition
to that, there was a small Kuwaiti
in  which all

Corner, participants

enjoyed being photographed wearing

companies participated, including
the Kuwait Oil Company(KOC), during
which the participating companies

traditional Kuwaiti clothes, through
which KIPIC aimed to
contractors to an aspect of Kuwait’s

introduce

presented many different tools  culture and people.

Kuwaiti corner

The special exhibition on the side of the seminar witnessed a wonderful
heritage glimpse from KIPIC’s part after it organized the Kuwaiti corner,
during which all participants enjoyed being photographed while they were
wearing the traditional Kuwaiti costume ,through which the company
aimed to introduce the contractors to an aspect of the culture and people
of Kuwait.

The corner was admired by all attendees as of its delightful imprint on the
souls, and wonderful memories that will remain in their minds.
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Rewarding Visits to Al-Zour Oil Complex Projects

QR

Dugm Refinery

and Petrochemical
Industries’ CEO pays
his frst visit to the
company

Last January witnessed many different
visits to Al-Zour complex projects,
where KIPIC received a delegation
the
company, Mitsubishi, in order to see

from Japanese international
the latest developments of Al-Zour
Refinery, as well as the refinery’s
products of international quality. The
visiting delegation was led by the
CEO of (Mitsubishi) and a number of
managers and representatives of the
company in Kuwait.
The visit witnessed the presence of
representatives of the International
the Kuwait
(KPC), in
order to discuss some files related to

Marketing sector in
Petroleum  Corporation

joint cooperation with the Japanese

company.
Oil Sector’s Visit
KIPIC has also received a joint

delegation from the Dugm Refinery

and Petrochemical Industries
Company of the Kuwait Petroleum
International Company (KPI) and the
Kuwait National Petroleum Company

(KNPC), as well as another delegation

from the Kuwait Oil Company’s
(KOC Purchasing and Materials
Management  Team.

These visits are the result of joint

cooperation between oil sector
companies, which ultimately benefits

the progress of work in the sector.

‘Dugm Refinery’ and
‘Kuwait National Petroleum
Company’

Mr. David Baird, CEO of the Dugm
Refinery and Petrochemical Industries
Company, led the delegation of his
company, and this visit is considered
his first since assuming his position,
while Mr. Shuja Al-Ajmi, Deputy CEO
of Mina Al-Ahmadi Refinery, led the

@@ Aspecial visit to the Japanese (Mitsubishi) in
the presence of the International Marketing
sector in the Kuwait Petroleum Corporation

QR

Effective experience exchange with Kuwait
0Oil Company’s Purchasing and Material

Management Department
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delegation of the National Petroleum
Company, where they were received
by Al-Zour Refinery’s Deputy CEO, Mr.
Khaled Al-Awadi.

The visit witnessed an expanded
meeting by a number of KIPIC

officials with the delegation in order
to introduce the company’s projects
and the achievements that have been
achieved throughout the previous
periods and the great aspirations to
achieve more, as well as introduce the

QR

Deputy CEO of
Mina Al-Ahmadi
Refinery led

the (KNPC)
delegation

great technological developments
used in all stages of work within
projects.

During the visit, a number of KIPIC
officials met with the delegation in an
expanded meeting to introduce the
company’s projects, the successes it
has had in the past, its grand goals
for the future, and the outstanding
technological advancements that are
utilized in all phases of project work.
Many significant axes related to the
nature of work in the two companies
were also discussed at the meeting
in order to exchange experiences and
achieve joint integration between oil
sector companies.

Purchasing Management
Department of Kuwait Oil
Company

The LNGI  Operations  Group,
headed by Mr. Muhammad Fahd Al-
Otaibi, received the Purchasing and
Materials Management Department
at the Kuwait Oil Company (KOC),
represented by the Group Manager,
Mr. Khaled Al-Adsani.

The visit came with the aim of getting
thoroughly acquainted with the
nature of the LNG import facility
and its operations, in addition to the
latest developments used to achieve
more benefit, especially since the
LNGI project in KIPIC is the first of
its kind locally and the largest in the
world in terms of storage capacity.
The project consists of 8 tanks, each
with a capacity of 225 thousand
cubic meters, and it is a part of Kuwait
Petroleum Corporation’s 2040 long-
term strategic directions, which aim
to meet domestic fuel demand and
future energy needs by supplying
that s

environmentally

fuel economically and

optimal.
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Al-Zour Refinery Buildings Receive
Firehghting Licenses

3 e e,

KIPIC received a delegation from the Kuwait
Fire Force, headed by the Deputy Head
of the Prevention Sector, Major General
Khalid Abdullah Al-Fahd. The delegation
was received by a number of the company’s
officials, led by the Deputy CEO of Al-Zour
Refinery, Mr. Khalid Al-Awadi.

The purpose of the visit was to hand over
firefighting licenses to 27 buildings at Al-
Zour Refinery, review emergency plans

and preparations, and emphasize safety
requirements.

At the end of the visit, Major General Khaled
Al-Fahd praised the company’s keenness
and interest in providing the highest levels of
security and safety in all of its sites, as well as
its advanced emergency readiness and the
presence of human cadres at the highest level,
hoping that KIPIC would serve as a model to

follow in all companies.
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KIPIC Fire Team Participates in “Shamel 8” Training

—— e x i

For the second year in a row, the KIPIC
Fire Team participated in the Shamel
8 training, which was conducted
by the Kuwait Fire Force in Arifjan
with the participation of 33 parties.
The activities were attended by the
First Deputy Prime Minister, Minister
of Interior, and Acting Minister of
Defence, Sheikh Talal Khaled Al-
Ahmad Al-Sabah, as well as a number
of ministers, members of the National
Assembly, governors, and a number
of leaders and senior officials from the
state and the participating parties.
The “Shamel 8” training for this year
was titled “Crisis Management under
Joint Coordinating Leadership,” and
the title clearly expressed the main
objective of that event, which is the
integrated interaction between the
parties (concerned with the speed of
action) to deal with disasters, crises,
and accidents that may pose a threat
to the security and safety of the

country and its citizens.
The
in this event is driven by the
aim of exchanging experiences
and skills with military, civil, and

company’s participation

oil authorities on how to deal with
disasters of all types in a way that
enriches practical experience and
serves as a reference and a solid
approach for all parties involved in
dealing with disasters, crises, and
accidents.

The KIPIC Fire Service team, consisting
of five vehicles and nine personnel,
took a notable part in the training,
where the team demonstrated their
exceptional  capabilities  through
impressive performance, heroic work,
and rapid response in dealing with
all types of disasters and accidents
by controlling the disaster site and
dealing with it immediately and
effectively. In addition to dealing
directly and quickly with the victims
and injured,

Sheikh Talal Al-Khalid, First Deputy
Prime Minister, Minister of Interior,
and Acting Minister of Defence, for his
part, stated that the government will
make every effort to secure all support
for holding exercises and training, as
wellas provide all equipmentand tools
that assist the concerned authorities
in carrying out their duties.

Al-Khalid further stated that “the
coordination and cooperation
between the participating parties,
governmental or

governmental, would prevent and

whether non-

reduce damages,” expressing his
being present
on the field where comprehensive

contentment  for

exercises were being held and for
the cooperation and coordination he
had seen between the participating
agencies. He praised the strategies
and scenarios developed for the
exercise, which cover a variety of
accidents and disasters and how to

handle them.

K

Al-Khalid:

“The government

will spare no effortin
providing equipment to
relevant authorities and
ensuring full support for
holding training drills”

The event was titled
“Crisis Management
Under Joint Coordinating
Leadership”
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An Introductory Session with Raffles and Valuable Prizes

The “Imtaz” Initiative Forum Witnesses an
Outstanding Interaction with Employees

The “Imtaz” initiative forum was held

in the theater of the administrative
complex of Al-Zour Refinery, with the
goal of introducing the application
with  the
employees in KIPIC, getting to know

through  interaction
their views on the application and
their comments on it, and listening
to their suggestions regarding its

development and upgrading its
features.
A delegation from the Kuwait

Petroleum Corporation (KPC) was
present at the forum, led by Mr. Jamal
Al-Sanousi, Manager of Corporate
Communication Department, where
they were greeted by a group of
officials led by Mr. Khalid Al-Awadhi,
the Deputy CEO of Al-Zour Refinery.
The forum witnessed a detailed
breakdown of the application, in
that
the uniqueness of the application is

which Al-Sanousi explained

based on its electronic system that
connects the oil sector with a massive
assortment of the most prominent
commercial companies,
that what the
offers is represented by providing

indicating
“Imtaz” initiative
competitive prices for goods and
services dedicated to the project. It
was originally limited to two days

emtaz ©

R

Al-Sanousi: “ The
application is based on
an electronic system
that connects the oil
industry with a large
number of the most
prominent commercial
firms”

but has now been extended to a full
year and is continuously renewed,
ensuring that all employees in the oil
sector receive maximum benefits.
He added that the initiative’s strategy
includes 4 main axes, namely:

- Ease of use

- Strengthening relationships

- Sustainability

- Standardization of controls and
procedures

Al-Sanousi stated that the project’s
goal is to maintain a healthy
relationship between oil companies
and external parties through the
benefits provided to “Imtaz” users, in

accordance with the strategic media

plan for 2030.

He stated that the project’s goal
is to extend the values of the
Corporation and its subsidiaries,
which aim to encourage employees
to achieve basic values such as
emphasizing the
job connection and taking steps to
distinguish the oil sector, pointing

importance of

out that the application includes
exclusive marketing services and
offers provided by 470 companies in
different fields ranging from tourism
and travel to banks, clubs, shops, etc.
Nevertheless, the most distinguishing
feature of the application remains
not its services, but the segment
served by the program, namely oil
sector employees, which consists of
40 thousand employees, in addition
to their families, for a total of 120
thousand people.
Al-Sanousistatedthatthe percentage
of registered KIPIC employees on the
application has reached 70% and
that he expects the percentage to
rise further following the visit.

In addition to what the Fforum
included in terms of activities, raffles,
and the presentation of special
gifts from some of the companies
participating in the application, the
forum witnessed a lot of interaction
by the employees, who asked various
submitted many
proposals that would make the

questions and

application more distinctive.
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KIPIC Family Welcomes the Return of Al-Ajami

‘.-'_'H

KIPIC family organized a special
reception to welcome and rejoice
the return of Mr. Abdullah Fahhad Al-
Ajmi, Deputy CEO for Administrative
and Commercial Affairs, after his
absence during the last period from
the company due to a health issues
that had befallen him, asking God
Almighty to perpetuate the blessing
of health and wellness on him.

The reception was held at the
company’s headoffice in the Olympia
complex in Salmiya. The CEO, Mr.
Walid Al-Bader, and the Deputy CEO

for Planning and Finance, Mr. Khaled
Al-Awadi, were at the forefront of
the reception, in addition to a large
number of officials and employees of
(KIPIC).

The general atmosphere of the
ceremony was enveloped in feelings
of cordiality and love, an expression
of the strength of interdependence
employees  of
the company’s family, and an

between all

enhancement of the priority of the
human element within the KIPIC's
strategy.
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KIPIC Engineers
Evaluate the Projects of Australian University Students

KIPIC took part in the engineering student project
exhibition at the Australian University’s Boulevard
Hall, which was held under the auspices of Dr.
Hamad Al-Adwani, the Minister of Education and
Higher Education and Scientific Research.

The company’s participation in this event stems
from a joint cooperation agreement with the

Australian  University, which primarily aims

to develop the capabilities of university students by visiting the company and learning about the work
mechanisms and technology used in projects, as well as to develop the performance of the company’s
employees by holding educational lectures by university faculty members.

The exhibition featured 137 university students who presented 31 projects from various engineering
disciplines, and the winners were chosen by a team of KIPIC engineers who evaluated the student projects.

In Collaboration with the Kuwaiti Makers Team

(Customer Services) Distributes Gifts to Children in
(Al-Amiri) and (Al-Ahmadi)

As part of the ongoing social
initiatives that the company is keen to

carry out periodically, the Customer
Services Team, in cooperation with
the Kuwaiti Makers Team (affiliated to
the Ministry of Social Affairs), visited
Ahmadi Hospital and distributed
token KIPIC gifts to the admitted
children, with the aim of bringing joy
and pleasure to their souls and hearts
in away that to spread happiness and

lift their spirit.

The Amiri Hospital was also visited,
and gifts were distributed to admitted
children there, as the humanitarian

and charitable work is among the
priorities of KIPIC’s interests, which
it is always keen on to consolidate its

N (e gs) (praadell | e ¥ (pililias
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societal role.

RS e




15

=<2
?‘;‘
>

RIPIC

&lolbilodl &ulg il

In a distinguished initiative, the
Training and Career Development
Group, represented by the Talent
and

Management Leadership

Development Team, organized
the first seminar in the series
of (Success Stories) sessions to
review some inspiring success
stories in the various oil sector
companies.

The

seminar witnessed the

presentation of two success stories
in theKuwait National Petroleum
Company(KNPC) and the Gulf Oil
Company(KOC), where the first story
was presented by Mr. Nael Al-Balushi,
Team Leader, Project Coordination
Team - Package Two — Clean Fuel
Project in the KNPC, during which
he spoke about the inspiring journey
in implementing major projects and
challenges Which was a stumbling

block in the way of achieving it, and
the different ways that were followed
difficulties
overcome them in order to achieve

to avoid these and
the target achievement.

While the second story was reviewed
by Mr. Ahmed Safar, Team Leader,
Information Technology, and Ms.
Latifa Al-Nasrallah,

Analyst of Corporate Applications at

Issa Senior

the Kuwait Gulf Oil Company.

Training and Career Development launches the
“Success Stories” Initiative

The story dealt with a special topic
in the field of cloud integration,
the problems facing the frst
beneficiaries at their inception
and the optimal mechanism for
dealing with these difficulties in
order to reach professionalism,
as well as talking about the
mechanism of using a group of
different innovative applications
and how to deal with them, and
the inspiring story behind thinking
about these applications and their
implementation.

This initiative comes with the
aim of exchanging experiences
between the companies of the ol
sector, and benefiting from the
various success stories, which in
turn inspire everyone to achieve
more for the benefit of the sector
as a whole and is certainly in the
interest of the dear country.

“Safety Team”

The LNGI
Safety Team held an awareness
with
Kuwait Oil Company (KOC), during

and  Petrochemicals

workshop in  collaboration
which experiences and modern
regarding  global
safety procedures were exchanged.

methodologies

The workshop included a lecture
for the HSE Group on access to
semi-enclosed spaces and dealing
with the surroundings and security
routes to achieve the highest level of
security and safety. The lecture was
inspired by the use of virtual reality
(VR) technology, which has recently
been used to train employees and

develop their skills and practical

experiences through a reality
simulation in which the trainee has a
real-world experience of what may be
encountered on the ground.

The workshop is part of a joint
between

cooperation agreement

oil companies with the goal of
empoweringemployeesandproviding
them with the best opportunities to
develop their scientific and practical
skills and capabilities in order to
help them perform their jobs more
professionally.
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